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ARTICLE 1
WENERAL PROVISIONS
- SECTION 1.1 BARGAINING UNIT

A. This agreement is entered berwasn Aka! Security, Inc, United Government Security Officers
of America (UGS0A), and UGS0A Local #81 (hereinafter referred (o as the Unios). The ¢
Company recognizes the Tnion as the sole and exclusive barpaining representative for the: )
purpose of collective bargaining as defined mn the National L:a]:»nr Relations Act.

'The 1nit is defined as all falltime and shared position Federsl Court Security Offaeers (C50s),
Federat Special Security Officers (580s), Lead Federal Court Secunty Dﬂir.:e:rs (LCS0Os)} and Lead
Federal Special Security Officers (L.SSOs) employed by the Company in the 9% Cirenit in the Dmtnct
of Hawaii, excinding all sthes employces jacluding office clencal amployees and professional
emnplovees 2¢ dolined in the National Labor Relafions Act '

This agreement shall be binding upon both partes, their successors and assigs. Tu the event of a sale -
or transfer of the business of the empioyer, or any part thereof, the IHJIEJJ&SGI ot transferee shall be
bound by this agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

P The Company agrees to reeogmize a Negoitating Comumittee composed oiup to taree riembers and
- ons altetnete selected by the Unios to vepresent the Employees in sollective bargaimng negotiations,

—
{.
‘*~> SECTION 1.3 STEWARD SYETEM

A. The Company agrees to recoguire a steward system. .

B. The 1lnion agrees that the stewards will work at their regular jobs at all tynes except ‘mhca .
they are relievad to artend to 2H the business of the Grievancs Procedure as outlined in this |
Apreement. Aggrieved employees and stewards will be paid their reguiar rate of pay in the
conduet of Cumpa.uy Union business doring scheduled workipg hours,  *

. Jithe Esnployes requests, the Compary will call for a steward prior 1o apy disciplinary
zction taken, whether it be written or verbal. The supervisor, at the regnest of the
Employes, will release the steward as soop as posaibie. The Union Steward will be paid for
that tiree, upoi receiving Supervisor approval of relief from duty.

SECTION 1.4 MANAGERS AND SALARTED PERSONNEL

: Manaperial and salaied Finployees shall not perform the duties of the Fraployees in the
: tarpuining unit, except in 4T crLArgeEnCyY.

SECTION 1.5 UNION SECTURITY

A. An Bmployee who 15 2 member of the Tnien at the fime this Agreement becomes effective

{0
s shall eontinve membersaip in the Union for fhe duration of this Agreemeny, to the cxtent of
' tepdering the membership duss unifonnly reqinred as 2 condstion of retaining membt:rtmp in
- the Unicn.
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B. As Bmplavee who is net a member of this Union at the time that fhis Agreement hecones
Pt aifective shail, within ten (100 days afler the 30th day fotlowing the effective dste of this
ot Agrespuen! or Jate of hire sither: '

1) Become a menther of the Union and remain, a imncisver.

2) Pay the Union a service fee. The amount of #has scrvice fee shall be equal tm. thuat
paid by reguler Union mermbers to ipclude tegular and usval instiation fees. The
service fes will not include avy assessiments, special or otherwise. Such payments
shall commence on the 30t day after the date of hire. _

2(z) Employees who are membezs of, and adhers to the established and
aaditional tenets of a booa-fide telipion, body, or sect, wloch has
historically held conscientious shjections fo inong or fmaneially
mpporting lahar prganizations, shall, instead of the sbove, be allowed to
wake payments in amounis equal to the agency fee required above, to a
tax-exempt organization (ader Section 501(c)(3) of the IRS Code). The
Tion shall have the right to charge any Employes exercising this option,
the reasnnable cost of nsme the arbitration procedwre of this Agreement
ou the Emploves's mdividual behalf. Further, any Employee who
exercises this option shall twice a year subnut to the Tinion proof that the
charitable contributions heve been mads.

PN €. Before any tomninstion 6f employment pursuent to this Section becomes effective, the
e _,;',a\_ emplovee involved shall first be given notice in writing by the Union fo pay the
o prescribed initation fee snd/or debinguent dues. If the employee fafls to pay the

mtintion fee and/or dclmqumt dues, and if such fee and/or dues are fendered within 48
hours afler the emptoyvee reccives this notification from the Company, his/ber dismissal
under here shall not be required. 1f tegmination is administersd under this provision,

e reasons will be given in writing, Termination witl oot oeewr if thete is an cngoing
dispute between the eff=cted emplovee and the Union

1) The obligations set forth in this Article shall only be effestive to the extent permitted
by confrolling law, melnding, bl not imited (o, oy Exccltive Orders permitiing or
restricting Union security mghis. If there is a legal chalienge to any provision of ths
Article, the Einployer may suspend ifs obligations under this Article for the duration
of the dispuic after conferring on the matter with the Union. |

2} The Unior, ineluding its {aternalional, agrees to save and hold the Emplover hanmless
from any end 41l ¢laims, actions, suits, damnages, or costs, meluding any attomeys fees
incurred by the Employer, o accouat of any reatier relaling to the terms of this
Articla, including, it not imited to &ny clains by sy Baeplayee(s} and compitancs

with the law, -
— SECTION 1.6 NUES CHLCKOFF
(R A. The Compeny agrees 1o dedhuct dues as designaicd by the Thwon o3 a mouothly basis from the

paycheck of each member of the Union. These deductions will be made only upon written
authorzation from the Employee on a fonn provided by the Unton. The Emploves, upon
thirty (30) days written notice served upen the Company and the Union, may xevoke such
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agthorzztion, It is wndersiood that such deductions will be made ooly 50 fong as the
Company way Jegally do so, The Coapany will. be advised in waiting, by the Urion, 25 to
ine dolar sweouat of the Unien merabership dues,

B. The Company will remit all such deductions to the Firancial SecretaryfiTeasurer within five
(5) business days from the date that the deduction was made, via direct deposit, if possible.
ATl costs relatad to direct deposit will be borne by the Usnion. The Union agrees {o furaish the
Corapany with the current Touting number for direct deposit. The Compeny shall furrpsh the
Fipancial Secretary/Treasurer with 2 deduction [ist, sctiing forth the name and ‘arnomt of

dues, within fhree {3) business days of each remittance. The Union agrees to hold the

Corapany harmless o any sction or actions growing ont of these deductions initiated by an
Brrploves againsf the Company, and ssspmes full responsibility of the dispositions of the
funds s deducted, auce they are paid over to the Union. Broms made by the Company m the
deduction or ramitiance of monies shall mot be considered by the Union as a viclation of this
yrovision, providing such emors ere unintentional and corrected when brought to the

Compay's 2iiention
SECTION 1.7 INTENRT OF PARTIES

The Union and the Company agree to work stneerely and wholeheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscieptiously, and in the best
interest of efficient security operations. The Union and the best efforts to cause the Bargaining Unit
Ernpleyess, individually and collectively, to performn and render foyal 2nd cfhzient work and.
services on behalf of the Compeny, and that neither thelr reprasentatives nor their members will
intimidate, coerce, of disenmingte 1 any manner against any person id its smploy by reasan of
%isther rmembership and achivity of non-nerbership or non-activity isthe Union. MNeither the
Cerepany not the Union will diseriminate against any Employee because of race, color, relipion
se2, age, national orein, Vietnar Era Veterans status, or disahility, The Cetopany and the Union
recognize that the objective of vroviding equal employment opportunities for 23l people is
cansistent with Company and Undon philoscphy, and the parties agree to work sitcerely and

~ wholeheartedly toward the accompiishment of this ohjccitve.

ARTICLE 2
SENICGRITY

SECTION 2.1 SENIGR1TY DEFINED

A. Union senionty shall be the Jength of contimioms service from fhe Emploves's last date of hire
as a CSO or LCSO for the Employer, past or present andfer any predecessor Emplover.
Seaionty shall not acerue uatil the Employcs has successfully completed the probationary .
poriod. Senderity shall be applicable in deternining the order of layoff and recal), shifi
bidding, vaceton schedules, extra work, fransfers, and other matters as provided for in this
Agreement. : ' :

B. For the purposes of shift bidding, vacation schedules and ex!:a-urork, wion seniority shall be
defined as semarity within the wark gite huilding, ' -

C. Apy Employte permenently fransferred out of the demgnated Loeal Bargaining Unit for aay
reason shall lose their Union seniority as it apphics to the order of layoff and tecall, shift
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bidding, vecation schedales, extra wonk, and ofper matiers as provided for in this
Apreement.

SECTION 2.2 SENIORITY LIBTS

The Company will provide a seniority lsl {ias! date of hire as 2 C50, within fhe bargaining wit, as
desipnated by the Union and approvesd by the Company) to the Local Urion Prest ucni twice eack
vear. (See Appendix B for Joca] Hst spetificabions)

SECTION 2.3 PERSONAL DATA

Fmployees sball notify the Bmployer in w:itipg, on the company provided form, of their proper
raiting 2ddiess and telephone number or of eny change of name, address, or telephove number,
The Company shall be entitled to rely upon the tast knowa address in the Emnployer's official
veconds.

SECTION 1.4 TRANSFER OUT OF UNIT : .

Any Bargaining Unit Erplayes who is promoted to 2 non-bargaining unit pDh"ILlOIL for more than four
{4y weeks shall Jose their Union senionty. If they retinn to the bargaining unit at a later datr their
semintity wiil starl on thai retorn dajs. L
SECTION 2.5 PROBATIONARY EMPLOYEES

Probeionary Employess wili be considered probationary fora ong hundred wenty ( 126

calendar day penod after their bire dete. The Union will skl rcpr esent Probationary Bmployees
for probiems concermng wapes, hours snd warking conditions, but the Cotnpany reserves the

right to decide questons relating to transfers, suspensions, disciplne, leyoffs, or dscharge of
Probationary Employses without recomise to the grievance procedure contained io this

Apecment,

Probationay Bmployees do not have semiority until the completion of the probationary period, at
which time senipnty dates back to the date of hire. The Probationary 'pr:rmd can be sxtended by
wnhial apreement between the Company and the Union.

SECTION 2.6 TERMINATION OF SENIORITY

The seatority of an Finplavse sball be terminated for any of the fellewing reasons:

2y the Employes guits or retires;

b} the Imployes is discharged; '

c] & settlement with the Employee has been made for total dﬁﬂhl.li’y o1 for any cthcr reason 1¥ <he
settlement waives further employment rights with the Fimployer;

d} the Employee is laid off for 2 contimecns period of one hundred eighty {180) calendar days;

e} the 1.8, Governmient permanently zevokes the Employee's credentials as a CS0,

i) the Employee is permarertly transferred ont of the bazgaioing umit at the employee’s reqoest.

ARTICLE 3

JOB OPPORTUNITIES
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SHCTION 3.1 FILLING VACANCIES

f & vacancy nccars in a reguiar posifisn covered by tins A greement, and the Employet choozes to £
that vacanry, the job wall be posted for a penod of thice (3) working days (excluding '
Saturdays, Swtdays and hokidays). All sbared positon Employees who have notified the Site
Supervisor, in vniting of their intent w0 apply for a Full-Time posttion and who are ot scheduled to
work during that three {3) day period at the site where 2n opening ocours, 2nd anj.r Erployees on
vacaticn or on oiher approved leave will be netified by the Cﬂmpany When a vacanty oceours, the
Fmp]ﬂ}-'ﬂ' will fill the position with the mest senior Employee who has applied for the pDSiﬁ{}ﬂ in
wriinp, whe has been traned (if required) to fill any necessary special quatifications for the new
pesition. No more thae twe (%) shifts will be filled under fhis procedure as a result of that vacancy,

SRCTION 3.1{z) SEARED POSITION RMPLOYEES

The Eompul.y is obligated under its contract with the USMS, to £l a designaied number of shared .
positons in order to provide Rl staffing leve] coverags, increase security levels as needed and aveid
unmecessay overtime, A shared posidon Employee may be schednled to wotk more than a part time
schedule, z5 necessaty, at the Coropany's discretion. The Company will give the shared position
Employes the maxinnum possible notice for schedute changes. Failure o *"cpaﬂ to work when so
scheduted or called to work may resudt In disciplinary action.

SECTION 3.1(b) LAYOFE AND RECALL | :

In the evert of layoT¥ or recall, when full-time or shared posifions are being reduced, probafionary
Ermplayees witl be 1aid off fast. Shoeld it be necessary to further reduce the work force, Employees
will be retained on ihe besis of seniority. Recall of Enployees will be accomplisted by recalling the
last 1aid off Emplovee first, 2nd so on.

SECYTION 3.2 TEMPORARY ASSIGNMENTS

A. Inthe interest of maintaining continons operations, the Employer may temporanly
sssige an Tinployes to a vacant or oew position until the job is Blied in accordance with
Axticles 2 and 3, or eszign an Employee to a posidon that is part of alemparary secunty
rosipmment dirscted by the USMS, ineluding temporanly assigning =n Employzetoa
work site within or outside of the atea defined by this Agretrnent. To the extent feasibie
the assigmnent shall be 2 volhumtary selectinn hased on seniority and quabification
gheenze of volupteers, a35ipments shall be made on 2 reverse senionty and
gualifications bass. Employees so assigned will receive the higher of the base howtly |
waps avaitable to Emplayees regularly assigned to the site to winch they ars baing
trapsferred, ar thelr regular hourly wege they Teceive at their regular sm, vndar th:s
agrezment ;whicheve: 15 greater.

SECTION 3.3 APPOINTMENT OF LEAD C50s

The 118, Govermment in jts contract with the Comnpany creates specific puidelines for the job duties
and guslifications of Leag CS80s, Based og these mndelmes, all appointments of Lead CS0s will be
made on the basts of snitability es evaluated by the Company. Suitability shall ioclude an Emplayee's
skills, experrence, past performance, capabilities, and the needs of the operation. I, in the Employer's
determination, Employees are equally qualified, seniorify will prevat. Lead C830s will not perform
mupesvisory dutics as described by the National Labor Relations Act The job of the Lead CSO is
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deseribed it Section C-5{c) af Contract MS-01-13-0002, or i%s successor, between tie US Marshals
Servics and Alkal Secmity, Inc.

ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGHTS

ERCTION 4=}
Managernent of the business and divection of the seeunty force are mclmWme the nght of
management. These rights include the ripht to:

A. Hire;

B. Azsipn work;

C. Promots, Demole;

D. Discharge, distipline, or suspend hased on Article &;

E. Require Empioyees ta abserve reasonable Einpleyer 'ulcs and repulalions;

F. Determine when overtime shall be waiked;

G. Detencing the quelifications of an Emplayee to perform work

SECTION 4(L) ' .

Any of the sights, power of authority the Company had prior to the sigming of this Agreement are

rotaized by the Company, escept those specificaily sbridged or modified by this Agresment and any
sumplemental Agresments that may hereafter be made. The Compauy's fatlure to exercise any funcltion -
reserved t0 it shal! not be deered a waiver of any such rights.

TICLE S
GRIEVANCE PROCEDURE
SECTION 5.1 INTENT

For purposes of this Asmcement, 2 prievance shall mean a claimed violation, nisinterpretation, or
misapplication of any provision of this Agresment, of the challenge of any disciplinary action taken
apainst 2 Union Employee, except that this grievance procedure shall not be uses for any action or
order nfremoval of ap Eicployee from working undes the contract by the U.LB. Govemment, o1
revozetion of required CSO credentials by the USMS under the reinovai of Contractor employee
provision in Section H-3 of Coutract MS-01-D-0002, or its successor, vetween the US Marshals
Service and Akal Security, Inc. Any temporary of permanent removal of an employee by
determination of the Government a5 described in Seetion H-3(b} of the Contract shall not become |
permanent withoui reguisite notice to the empioyec and the opportumity provided for the employt& to
respond to the Govermment's action within Afleen (15) days of the detersupation. Upon written
secmess, the Company will provide the Union, in a imely wanner, with zi} informaton conceming the
reraoval that they moay legally release and will provide the Union with any relevant i:lfgr:ﬁaﬁgn
concerning the proper Govornment point of contact and thelr contact data. The “final decision™ on the
employee's removal shall be deteyinived by fhe Government.
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SECTION 2 GENERAL PROVISIONS

A The pumber of days outlined in Becion 5.3 i the pivcessing and presentation
of gricvances shell estzhlish the ropxinunm time allowsd for the presentation |
and processing of a grisvence. The term “days” shall notinchude Saturdays,
Sundays or holidays when used in this Article.

B. Shoul! ejiker the .Company, the Urion, or the aggrieved employes fail to

comply with tie tine limits as sei forth in this Atticle, the party who failed to
comply with the tivac liits shall forfeit the grevance. '

' SECTION 5.3 GRIEVANCE PROCEDURE

[

~ Al] grievances shall be presented and processed in accordance with the following procederes:

A Informal Step - The parties shall make their best efforts to resolve any dispute on an

L.

I

informal basis. Both the Company and the Union agree that the Employee will first diseuss,
the complaint with their invnediate supervisor (not in the hargaining unit), within eight (8)
wotking days of the incdent being grieved, to start the informal procedore. If the informal.
procedure 1s not invaked within eipht working Bays of Employee's knowledge of a grievabla
iesme, then it ig apreed by bath parties that no further action can he taken. 1f, dunng the course
of this discussion sither the FEaplayee or the supervisor deems it desirable, & sleward or ather
Unicn representative will be called ic. |

Step Oune - I the matter 15 not resolved informally, the Employee shell, not later then ten (10} -
deys after the informal discussicn with the imunediate supervisor, set forth the facts in writing,
specifying the Article and paragraph allegedly violated This shall be signed by the aggrieved
Empleyee 2ud the union represemative, and shall be submitted o the Cootract Mapager, Site
Supervisey, if svailable, or designee with a copy to the Company’s HR Director, The
Cemntract Manzger or designee shall haveten (10) days from the date the prievance was

aresented to returs a decision in writing with a copy to the spgricved Employes and the naion
TEpresEntalive,

L

. Step T'wo - W the prievance is not setiled m Step One, the grievance may be appealed ig

writing to the Company's Director of Humen Resoueses or designee not dater than ten (10)
davs from the denial by the Contract Manggar or desiguee. The Director of Human Resources
or designee will bave ten {10) days from fhe date the gnevence was presented 1o rehun a
decision, i wiiting, with 2 copy to the aggrieved Employee and the nnion representative.

Grievance for Diseipline - Any grievence involving discharge or other discipbins may he
commnenced 3t Sizp One of this procedure. The written grievance shall be presented to the
Contract Maaapger through the Sits Sepetvisor or desigree within eighteen {18} days after te
aceurrenees of the facts giving nse to the Grievance.

SECTION 5.4 ARBITHATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that remain unsetiled may
he processed to arbitration by the Upion, giving the Company's Director of Human Rezources wiitien
notice of its desire to proces=d to arbitration not later than fifiees (15) days after rejeehion of the
grievance in Step Two, Grievances which have heen processed in accordance with the requiremnents
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of Section 5.3 which remain eossttled shall be prozessed in accordance with the following procedures
i limitaliong:

A. Selagtion of an Arbifrztor - Within fificen {15) ¢ays of receipt of the Union's written notice
to proceed with asbitraticn, the Company and the Union wilt meet telephonically 1o jointdy
afternpt to agiec upon the selestion of 2 nevtal arbitrator. If, within fifieen (15) days, the
partics fail i agree upon the selection of an arbitrater, the Union will request the American
Arbitfretion Association {AAA) 1o supply a Hst of seven {7) arbitrators. An erbitrator will be
seleeted from e list spplied Dy the AAA by parfies aliernazely sinking from the list until
cae (1) neme rematns, and this individual shall be the a_rbuatu. 1% hear the E:rmvanc,e,

%, Decision of the Avbifratar - The abitrator shall commence the heanng at the earfiest
passibie dzte. The decision of the arbitrator shall be fmal and binding upon the parties to the
Agrecment, Any decision shall be complied with, withoirt undue defay after the decision 18
rendered. It is eodersiood and apreed between the parties that the arbitrator shall have no
power in add 1o, sebtract from, or madify any of the terms of this Agreement. If the decision
of the Arbitraior isnot complicd with withio fifteen (15) days ef the decision the losihg side
shatl be liahts for atterney and court costs to enforcs cotnplisnce including throngh the
cowuts, abeent ap order fiom the U5, Marshals Service or unless the Company files 2 written
vequest for clarification, then the Company will comply within fiteen (33) days of receiving
the chartficatior. '

C. Arbitrztion Expense - The arhitratar's fees 2nd expenses, including the cost of apy hearing
rogm, sha¥l be shared equally between the Company and the Union. Each party to the
athitration will be responsible for its own expenses and comprnsation incwrred bringing any
of ity witneases or other participants to the arbitration. Any othor expenses, e iuamn
tanserint costs, sball be boras by the pany incuming such expenses.

D. Time Limits - The decision of the arbitrator shall be repdered as soon as pa‘;smja afler the
drsput ahas been submifted to hirn/her

SECTION 5.5 CLASS ACTION

The Union shall have the sight to file a provp gidevanee (class actior) or grievances involving

snore ihan one {1) Pmyployee al the Tuformel Step of the prisvancs procediere.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No idividual may move a prievance to sbitration

ARTICLE 6

DISCIPLINE
SECTION 6.1 GROTINDS ¥OR DISCIPLINE AND DISMISSAL
SECTION 6.1 (2)

Afier completion of the probationary pepod, as specified in Section 2.5, no Emplovee shall be
dismissed or suspended wilhout just capse, Just cavse shall include any action or order of removal of
en cnployes from wozking vnder the contract by the U8, Govermment, or revecation of tequired ©S0
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credsntials by the USMS under the removal of Contractor employee provision i Section H-3 of
Contract M8-01-B-0002, or its suceessor, befween the 1S Marskals Service and Akal Secunity, Inc.

i Any lemmorary or sennansst removal af an suployes by deterringtion of the Govemanent as
¥ lEmparary OF p o ¥ o

deseribed in Section H-3(b) of the Contract sball not become permeaneat vithoutl requisite notice 1o the
employee znd the opportunity provided for the etplayee 1o respond to the Govermment's action

within fifizen (15) davs of the detenmination. Upon written request, the Company will provide the
Uion, in a tmely maomer, with all information concenvog the removal that they may legaily releage,
and will provide the Unien with aury relevant infonnation conceming the proper Government point of
comiess and iheir contact dala. The “final decision™ on Cie ecmployze’s remaoval shall be detenmined by
the Ciovermmnent, and the Employer shall be held harmisss by the Union and the employee for any
further claims made afier this finel determinetion. This provision is nof intended to Hmit or prohibit
the rights of any paity to seek rehief from other perties. :

The Campany’s contract with foe U3, Goverzment scts out performeance standzrds for the CEOs in
Section C of the Contract hetween the Company and the USMS, and all Bmpleyees are required to
coinply with these standards. Fatlure to do so may Jead to disciplinary action. These performanes
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issved to e2ch Employee and must be signed, actknowledging receipt, by the Erployee
and m2y be updated by the Company each year. Fanployees agree to comply with any express non-
disciplinery directive isseed oy the Government. >

SECTION 6.1 (b) -

The Company may dissipline Erployeas when necessary and discaarge those who fail 10 uphold 1.8,
Sovernment of Company standards a8 deseribed 1n 6.1 (a) and 6.1 (b} above. It is recognized by

pasties o this Agreement thet progressive discipline gencratly shall be applied in dealing with
Bmpioyess. Howevzr, it is also recognized that offenses muy occur for which progress discipline is

pot applicable {e.g. fraud, gross misconduct, theft, et ). Disciplinary measures vary depending on the
seripusness of the matier and {be past recerd of the Employes. All discipline shail he subject ta the
grievance and arbitration procedures, except for those 1szues involving the USMS rights under Section,
11-3() of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.) (a). The Emrployce may _
request, in writing 1o the Site Supervisor, that any discaplinary achien Ant resulting in suspension may
be considezed for removal fom the empisyes’s Bis affer 24 menths, provided that no violations of the
same type bave geturred and that no more then one violeton of any otber type has necurred,

ARTICLE Y
JLOTHKS OFWORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORRKWELK
For the purposes of this Articls, a regular worltwesk of forty (40) hours of work, exciuding lunch
perods, shal) copstitate a normal full-dre warkweek for full-tine Empioyees. Shifts shall be

seheduled at the discretion of the Employer to fulfill the needs of the U.5. Government. Nothing
comta‘ued herein shell suarantee to any Bmployee any mumber of hours of work per day or week.
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SECTION 7.2 OVERTIME

A overdime rate of fEne ayd ove-hatf (1 1/2) of an Eaployee's base rate of pay (exclusive of
health and welfare ang other fihpe additions w pay) shall he paid for ail lmurs actually worked in
excess of forty (40) howrs n a worlc week. The Compeny will comnply with 21t State and Federal
Tawe concerning cvertime, '

SRCTION 73 OVIRTIME REQUIREMENT

If diected to work evertime (; e. over forty F407 hours in a workweek) or exira bours, and the
seniarity system is gol ipveked due fo shoriness oi notice ta the Cotapany, the Emplayee shall be
requized to do the work, unless the Employes is excused by the Company for good canse.

SECTION 7.4 OVERTIME DISTRIBUTION

A. Overtime will he offered by Semiotity on 2 rotating basis. Overdme will bc distributed as
equitsbly and fairdy s practicable ameng Employees.

B. Exclusion: Mauagers cannat be assigned to cover CSO overtine posilions 0T posts
except i emeargey siuations,

. If the union bas 1easonzbic belief that overiime provisions were not followed, they may -
state that belief in wating to the Site Supervisor and may request the rw:::nis pertalmng to
that specific violatinn, : |

SECTIOR 1.5 REST PERIODS

These shalt be two (2) fiftzen (15) minwie paid rest perinde and ant {1} thirty (50} minute unpaid,
hrneh perind for =ach eight {€) hour shift These rest periods require that the Employee be properly
1elicved before leaving their post. One rest period shall be in the first palf of the shift and the second
test parind shall be iz the last half of the shift Op occasion, due to exceptional work requirernents,
Employess may have to work throngh their unpaid lunch breaks and/or paid rest periods, and, if so,
they vl be compensated of the anproprizts rete of pay. The Company recopniZes the requirémentto-
make its best efforts fo provide reguiarly scheduled hreaks, If 15 not the bient of the Company to
avold this veqeirement.

ARTICLE 8
WORK SHIFTS AND PAYNENT POLICTES

SECTION 8.1 CALL-IN YAY

An Bmployes calied in to work will be guavantesd a minimwm of fout (4Yhours of work, or if four
(4¥bours of work is ot available, will be paid for a mpintmum of four (4Jhours time, '

SECTION 8.2 SHIFT BIDDING, ACGURS OF WORK, & SENIORITY

Once each year, foll-ime Employees and shared posiben Employees at vach location may bid their
shift scheduies among designated full-time assgnments of shared assigmaents in the erder of
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T . SECTION 8.3 WAGE SCHEDULE

seniovity. Sbif: bidding may no! Iead to any change in status from full-time (o shared thine posiiion or
VICh WETAL

‘The base rate of pay for Covrl Sacurity Officers and Lead CSOs in ali locatioes wre described
1o Appendix A of tis Agreement:

SECTION 8.4 PAVDAY

Payday for all hourly Employess will be after )1 am cn Friday following ﬂ:u:ma {2) week pay
period ending on Saturday, subject io change by mutaal agresent. The .,c-mpan}r will make its best

sfford to meke direct depnail availabie.

SECTION 8.5 UNDISPUTED ERROR
In case of anuncwpr.tm error on the part of the company 25 to 2n Bmployee's 1ats of pay, propes
adinstment will be made in the next paycheck afier the 2rror has been bronght in writien form to the

Compzuy’s atiention. Any emor, invalvicg sight (8) hours of pay or more, will be corrected and paid
within three (3} worlang days. .

SECTION 8.6 LEAD CRO RATES
If additional Lead C80s are added to the contract ary time afler this Agrecment goss in, they will be

paid the LOSO wage. ki the case where these are multiple LOS0 wages, the rddiional LE“SD wﬂl he
paid at the Jowest LSO wage fur ihe site o locaticn where they are assimed.

ARTICLE §

: HOLIDAYS
SECTION 5.1 HOLIDAYS DEFINED '

Whenever the term "holiday™ 15 vsed, it shall mean:

New Years Day Independence Day

Veterans Day Caolmmbus Day

Christmas Day T_ghor Day

Thankcspiving Day Martn Luther Kinp Bll‘tﬂﬂﬂ}?
Memeonal Uay Presidents Day

One ficating hotiday {Same provisions in Sestion 11.5 Pexsonal/Sick Days apply for the granting of
the Tloating holiday).
Any day designeted by the President of the United Stales 25 a permanent natioval holiday.

SECTION 2.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-time positios Fraployee who is 3ot required to work on 2 holiday shall be peid eipht (&)
hours straight titee, exciusive of any shifi premivm Tor that holiday.

B. Apy fall-time position Employes who works as scheduled oo a holiday shall teceive the
Employee's appropriate 1ate of pay for all hours worked, and o addition, shall receive eight (R)
hours holiday pay at the siraight time vate as desciibed in A above,
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L A shared position Eployeat who docs not work oo a holidey sbail receive warated holiday
pay based on the number of actual hoors the Employes worked dunmg the two (1) week pay
perdod o which the ho‘lida}r orcurs, A shared position Employes shall be granted a minbyomg
of 4 houts per holiday with the exception of anyone on exiended [eave. Shared position
baliday proration shafl be based upon total non-boliday work days in thc pay period.

D. Awy shased position Bmployee who warks as scheduled on a hiolday shall receive (he
Fimployee's appropriate rate of pay for alt hovrs worksd, and in addition shall receive prorated
holiday pay based on the murober of actal bours the Ernpleyee worked the two (2) week pay
period in which (he holiday occurs. A shared position Empleyes shall be pranted a mintmum
of 4 honrs per holiday with fie exception of anyone on extended Jeave. Shared posttion
Loliday preration shall be based upon tetal non-holiday work days in the pay petiod,

. 1 e cvent that the Holiday falls on a weekend, the term "holiday” will refer io the day that
the 1.8, Government desipnates as the Holiday.

ARTICLE 10
VACATIONS

SECTION 16.1 ELIGIBLE FULL-TIME EMPLOYEES

Eligiility for vacatica benefits shall be based on Department of Labor (DOL) rules under
Service Contract Act. Eligthle full-time n.mplnyeee ghall be entitled 1o anneal vacation based on

Y their comtimmavns years of service with the Bmployer (hased co the Employee™ anniversary date of
e anployment) at their individual hourly rate of pay at e time payment is made 1 accordance
{'. B wiin the following schedele: -
Upon completion of one (1} year c:f service: eighty (80) hours
Upen cormpletion of five {5) vears of service: ope-hundred end twernty (LEG) honrs
TIpan comypleiion of ten (10) years of service: ons-hundred and sixty (160} hours
Upon completion of fifteen (15) years of service: twa-bundred (200) hours
SECTION 102 ELIGIBELE STIARED POSITION EMPLOYEES
A. Eligible shazed position Employees shall be entitled to jro-rated vacation per the schadnle
wutai.neti in Secon 10.1, based on: their individual koutly rate, the nUm"tr::'; of houze worked
in the presions year, and the Fmp]ﬁy&“ 3 anndversary date.
, B. Any Empleyes who works 2 foll anniversary year, in parl as a full fime pﬂ sHoh E:npluyee
’ and in part as a shared posiGon Euaployes, shall teeeive prorated vacation benefits for tlm
year as talentated in SECTION 10.7, part A (per the Servize Confract Act).
SECTION 10.3 SCHEDULING VACATIONS
. Vaﬁaﬁnns, imsofar as rezsenably possible, shall be granted at the trmes most desired by the Employes,
A after the Employee's aoniversary date.
A
SECTION 10,4 PAY OFTIONS
Earned vacation pay may be requested al anytime antd will be pald m the aext pay cycle.
Akal & UGS0A Local #81 (2002 - 2008). 14
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SECTION 18.5 UUNUSED VACATION

Vacations shall not be enmulative fon: ane yeer i the next. Any earcd but unused vacation
{ime remaining at the end of a year of service (vased on Employee's anniversary date of
conplayment) shall be paid {0 the Employes.

SECTION 10.6 PAY TN LIZG OF VACATION LEAVE

Al any time during the year, Employees pay request in writing o be paid for earned vacation, pay | in

lien of iaking actus] vacation Jeave. ;

SECTION 10.7 TERMINATING IMPLOYEES .

Unon temninatien of cmplnmnam, Employees will be paid at their individuat howrly” rate vacation
Hme earned 25 of thalr Just anniversary date, but not used, as ertitted by the Service Coniract Act. .
(Exzmple: An Fapployee who terminetes one month into the pext anniversary year is entitled to any
of the previous year's eamed accraed vacation not already ussd ani not to the additional ]Itm}th
acerced in the new anmiversary perod)

SECTION 10.8 VACATION - LATD OFF EMPLOYELES

Jeagth of sexvice with the Erupioyer sball acerue for the purposes of vacation benefits while an
Empinyee is on laid-off stafus for up to one (1} yeur. Emplayess will only be paid vacetion bencfits
when they are wozking. .

SECTION 140.9 VACATION INCREMENTS

Consistent with Employer approval, efficiency, end economy of operztions, I.T"lp]ﬂyﬁas may take their
vacation in scpments of iess than one {13 week each.

SECTION 10.10 VACATION LEAVE OTTION

Eroployees who have expended feeir authosized personel and sick days may meom" apply with the
Frmployer for additional days leave without jeopardizing their scheduled vacation I:Ljpluycr ToSETVES
the right to require pronf for reason of leave in order 1o approve tne request.

ARTICLE 11
LEAVES OF ABSENCE
SECTION 11.1 LIMITATIONS

Personal leaves of absener Ior non-medical umt:rur:ﬂ-m:ms may be granted al 1the sole discretion of the

Eamployer without loss of seniority to the Eamployee. Such leaves, 1l granted, 2re pot ta exceed 30 days,
vnless @ special extension is appyoved by the Emplever. Lengih of service with the Employer shell not
acerie Tor purpases of vacation, holiday, or other accrued benefits for any unpaid leave of ahsence aver ?
days. The Employer will make every reasonable effort to maintals an Ewmployee's position while on 2
non-ststatrry unpaid leave of absence. It is acknowledged by the Umar that under USMS CS0 contract
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the Eraplover is ool permited to hire additional (reserve) or temporary  Employess Lo provide work

coverage doring Employee absences. Unpaid 1eaves of absence may be taken only with wntlen approval of

the Empleyer, of in & sase of verified personal emerpency, Failure to report for scheduled shifts without

E Employer pcrmissiun will lead to disciplinary aclion

Y

- rf’ ﬂ,k:l
R

SECTION 11.2 MEDICAL LEAVE

A. The Family and Medical Leave Act of 1993 (EMLA) is incorporated hereln.

B. Toe Compauy agrees to Lonor the FMLA for all Employees.

. During medical jeave, the Bmplovee shall be required to fornish 2 repolt fmm ‘he doctor
whc.n requested pﬂ:rm'hcaliy by the Employer. Upon the expixation of smd lzave, the

Employee shal] furnish the Bmployer with a statement, signed by the doctor, which .
establishes the finess of the Frployes to return to the Ergpioyee's previously held wark. Any
Emnployee whbo is not abls to refwn to work with 2 medical cleavance from a hcensed:
physician at the rod of a maximuam medical Jeave shall be texminated from Employrment.

D. If the Employee files for medicai leave on {alse pretext or works for sunther employer
without pre-2uthorization fron the company, the Employes will be remeved from thr: C30o
progran and from employment with Employer.

E. In the evant of injory or illness that is decmed nop communicebie, the Employee may be
grented “tight duty” status at the approval of the COTR o wntmg to the Company a5 long
a5 it does nat interfers with the business of the Court. The injury or iliness for llght duty
sizins mugst be tsmpn:ar},r and capnot be ynore than thirty (30} ﬂaj,rs

SECTION 11.3 MILITARY LEAVE

AnEmplovee of the Company whe is aetivated or drafted into any branch of the armned forces of the
Lntted States under the provisicns of the Selective Servics Act or (e Reserve Forces Act shall be
granted an unpaid militery leave of ebecnee, a3 required noder the federal 1aw, for the time spent in
fil-ime active éuty. The period of such leave chall be detepmined in au.:nrdancn with applicable
federal laws in affect of the time of such leave. .

SECTION 114 UNION LEAVE

# Union Prosident 8ad one deicgate will be granted 2n unpaid leave of absenes no more than once a
year for 3 maxizman of five days upon wiitten reguesi for the purpose of sttending Union conventions
or oiber mectings of vital interest to the Union as long as staffing vequirsments permit. More time will -
be granted upon mutua! apresinent between the Compary and the Union.

SECTION 11.5 PERSONAL/SICK LEAVE

Fach Emmpleyee shall be eatitled to nine (9) days ef pmd pmsaﬂalfmdc ieeve per full comtract year, all
days made available each Ortober 17, A totai of eight (8) howrs of £ perscnal days may be used in tovo
{2} bowy inroments. Any Employee whose employment eods during the year shall have any pereonal
days pro-rated hased on ‘be portion of the vear that they were employed, and the appropriate amaount
added to or deducted from their fina! paycheck. Shared position Eraployees will be ehigible for Lalf-
{1/2) the versonalfsick leave during the coptract yepr, with t‘tu_r finzl entnleme.nt pro-tated af year-snd
based on the mumber of bours worked duriap that Octoher 1 to Seplember 30" (eontract yeary petdod.
O fhe nine (9) personalizick days entitlement, six (6] days shall be censidered perzonal days and may
be used by the Eroployes by giving their Supervisor five {5) days wriiten notice and receiving prior
approval from the Supervisor, or in cases of personal smerzencies (which may require that
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vetrification of the emsreeney bo pr ovided to the Supervisn). This epproval shall net be unreasonably
withheld if the Tmployer belisyas i has adequate reserve staffiag toneel iis contract staffing
requiteraends, Any unvsed zortion of these six (8) personal days will be cesbed out 21 the end of the
comtract year. Thoes (33 o fhenine (7} days shail be copsidered a5 paid siek days, and may be used by
{hie Erployes i aty case of extended medical leave {venified by writien docior direclive prohibiting
work eftendance und describing medical condition) thal prevents the Employes from working six (6)
carsecutive schedoted work days. After the six (6} day verified absence, the Boployee may claim and
be paid for up to three (3) sicx days. This ekpibility requirement applies to all Empleyr:.es Any

unpsed portion of these three {3 sick days shall not be cashed cut at the end of the mmract year and
cannot e carried over. .

E

SECTION 11.6 PROCERSING UNPALD LEAVES OF ABSENCE
The Employer will consides requests for vnpatd leaves of shsence 2ud may grant them at its sols
discretion. Au unpaid l2ave of ahsence must be processed in the following manaer:

A. Al 1equusts for unpaid leaves of abseace shall be submitiad in woting o the Lead
80, Site Supervisar or Contract Manager at Jeast ten (10) calendar days prior to the
date the joave will iake effect, except in cases of verified personal coergencies, and
inclade:

1. The reasons for such leeve;

2. The effective dates of such leave; )

3. ‘t'he cslimated date of retora to work. o
The Company will respnad to the request within fivar (4) war‘king days. '

B. The writien request for leave of ahsenum shall be submuted to the Contract Manager by'the
Site Supervisor for final approval. If the request for the leave of absence is approved by the’
Contract Manager, a copy of the approved leave of absemes'will be given té the Employee
involved

C. Extensions of the leave of abscnce may be granted at the sele discretion of the Employer, upon
written request by the Employes withia ten {10} calendar days piior to the expization of the
leave of zhsence. BExtensions when granied shall not total more than thitty (30) days.

SRCTION 117 GENERAL PROVISIONS

Seniority shall accumulate durng the period of any approved leave of ahsence sabject to the
provisions of this Agreement.

SECTION 11.8 JURY DUTY

The Company will conmly with 2l Slate and Federal mgmaﬁons regarding Ernployees' service for
jury duty, Employers will receive fheir regular rele of pay soinus soy vey received from the cc:rarts
for uplo tee (10} days spent on jury doty.

SECTION 112 BEREAVEMENT LEAVE

A. Efeciive Octeber 1, 2002, TF i is necessary for an Employee to lose time from work
becanse of a death ip the mmediale Tanily, whether the family member tives m or ant of
their local state, the Exployee shall be entitled 1o four {4} days paid leave of abserce aj
their straiphi-time rale of pay. Inmmediate {apnily 1s defined to mean an Employee's
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spouss, {athes, Diother, brother, sister, children (including legally adopied children andior
stepchiidren), father-in-law, wother-in-taw, grandpavents, and prandchildren,

B. The Employer may rsquire proof of the death for which an Employee jequests a paid leave,

ARTICLE 12
HEALTH, WELFARE AND UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS

For the life of this Agrecment, the Employer will make heaith and welfare payments 0 Employees on
a1l hours paid ap to forty (40) houss per weelr, and up to a total of 2080 howrs per contract yeer, as
deseoibed in Avpendix A

SECTION 12.2 OTHER EENELITS

The Employer will offer Employees the opportunity to participate in other avaﬂablr:. Employee paid
fringe benefit programos made availabie to all Cowet Security Officers t:mplmycd by the Company
These programs may include cafeteria plans, payrol] deduction plans, refirement plans, instrance
plans, 401 (k) plans, and any other plan mentioped in this Apresment.

SRCTION 123 UNIFORM MAINTENANCE

a

The Hmployer will pay the Exhploves an allowance for each hour worked, ap to 40 honrs per week,
for uniform maintenince 25 desoribed in Appendix A A shoe allowance of $50 per comtract. year will
be provided anmmally for the purchase of USMB-required C30 vmiform shoss

ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 13.1 BULLETIN BOARDS

The Empioyer will make its best effort 1o obtain & space from-the U5 Goverpment for Union o
Ioeete a Union-provided bulietin beard that will be uzed by the Union for posting of notices 'of
meelings, clections, appointments, recreational and socizl affatrs, and other Union notices, The:
provision of these facilities 15 the pretogative of ths U.5. Gcm:mmem, Wi owns and controls a]
worksite facilities.

SECTION 13.2 PHYSICAL EXAMINATIONS

The Employer shall nay for any physical/medical exaymmation {hat is requived by the
anln},rr-r agd the U8, Government. The Emplioyer bas the right to choose the physician who
will perform the pl]} sical exam. The Employer will pay for the tupe sequived for the
employee to take required medical exams. Time for apy exans requning more than two (2)
hours must be pre-approved by the Site Supervisar.

B. Physicab/medical exams may be required by the 1L5. Government contract, or should the
Employer have concerns regaiding an Employee's fitness for duty. The Employer may
akal & DGSOA Lotal #51 (2007 - 2004) 18
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desipnate the physician or clime, at its Jissretion. Physicel ftmess is an inportant job
regrivesnent. Enypfayess moust pass the physical exem prescribed by the Employer's contract
with the U.3. Govenment i order to be emplayed and to maintain employment. Should an
Employee fail the exam, or he offisially deemed medically ungualified by the 1.8,
Government, they 1nzy be re-examined once al the Employee’s expense.

SECTION 13.3 TRAVEL EXPENSES

The Company will provide advanre paj'lnﬁnts for Company avthorized and approved fravel
expenses if rcquv:strd by ap Fmployee. Any workday that inelndes tr avel and totals over twelve
(12 houts may sequire the Eriployee to slay overnight, apd the appropriate per diem will be
paid. Al hours in fravel up to a meaann of eght {E} per day will be counted 25 werk hours,
with the appropriate overtime wages provided for under this Amreement. Brmplovess will be
reimbursed for all anthorized expenditures of any anthonzed travel within twenty (200 days fram
tue day Employer receives the properly completed travel voucher end ali rﬁq:.-JJ'Ed TECEIps. .

SECTION 134 BREAK ROOMS

The Bruplayer will make its best effort to obtain from the 1.5, Governmeant break tooms for CSOs for
reaks and lunch, withor manzgemeant using the room as an office, and will make its best prerogative
of the U.S. Goverment effart to have the 118, Governmert equip the'tacm with water, The prowviding
of these facilifies is the prerngative of the 1.5, Government ’

SECTION 13.5 LOCKERS )

The Employer will make its best effort to obtain lockess from the U.S. Governmen: for the-
use of the CSCe. The Exiployer agrecs to make 1ts hest effort to support any Unton 1equest
for separate Locker/Chanming facilities. The providing of these Jacdmf:s 15 the prerogaive of
the 1.8, Government :

SECTION 13.6 UNION MEETINGS

Weither Unior officials aor DUoion members shall, during working time (excluding break and lunch
neriodsy, sclicit membership, receive applications, hold meetings of any kind for the trensaction of
Union busiaess, or conduct any Union activity other than the hendling of grievazces as described in
this Agresment No Emploves may leave their post witboat pmn_:smon from the BErrployer under any
circiupstauces, unless (here 18 eppropriate Government permission grantad No Emplovee may be at
the worksite 2t any time mless on duty af that tine.

ARTICLE 14
401 (%) PLAN

SECTION 141 401 () PLAN

The Cempany shall provide a 408 (k) plan to which Court Security Officers are eligible to
contribute, whether Union or Non-Umscn. At the direction of the wdividual Employee, the
Company may deposit the Health & Welfare payment to the Ernpluyee's 401 (k) acconnl
Employees shali be subject to the eligibility requirements and rules of the Plan.
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SECTION 14.2DGES0A 401(s) Plan

The Company zevees ko make dedietions for Union mmembers in gnod standing for ke
TIGE0A 401{a) Pian, if the Urdon members so choose. At the direction of fhe individaal
Union member, the Company may contibite the Healfh & WelMare and for Pension payneats
" inte the Union members’ UGSOA 401{a) plas., Union members shall be subiect to the
eligihility requirements and rules o1 the Plan. "

The Compasty agrees to send the deductions / contnbutions {0 UGSOA International Union,
~ the Administrator of the UGSOA 401 (a) Plan, no Jaler than the Tenth (1 0™} of the Month
following the Month the deductions were mads,

The Company’s sole respousibility is to make the payroll deductions 2nd send said dednctions
to the Plag Administator with a record of nare, socizl secunty sumber and amount of
deduction for each source of monay (i.e. Health & Welfare, Pension and/or after-tax

' dedvciion). The Company is in no way responsible for any other aspect of the plaz.

Mo Incal and its weasbers witl he eligible for both the Company’s 401 (k) Flee aud the
Unioz’s 40) (a) Plan, All Employees in 2 local will be eligible for caly cne of the plans,

ARTICLE 1S
SAFETY
SECTION 1531 SAVETY POLICY

Ttisthe pelicy of the Compary 1o make its best efforts 10 provide Employees with places and
conditions of employment that ave free from or protected against eccupational safety and health |
hazerds. Ukder (his Apresment all worksites znd facilities are the property of the U5, Gavernmens,
who is responsible for the condition and safety of the worksite, The Comnpany agrees to permait ong
{1) bargaining unit member selectzd by the Unioz to participate 1a any Jocally schaduled safety
weehngs.

SECTEON 15.2 O5HA STANDARDS

The Company will report any sefefy violations observed or repotted to the Company in 2ny 11,8,
Government-nrovided CSO workstations and break rooms, : :

LY

ARTICLE 16

CONTINUITY OF OPERATIONS
SECTION 16.1 NO STRIKES

A. Both the Compasy and fhe Union apres that contimuity of aperations is of utmest
importance to the Company's secumity operations. Therefore, 5o long as this Agreeinent is in
effect, the Union and the Company agree that there will be no stokes, Jockouts, work
stoppages, illega! picket lines, slowdowus, or secopdary boycoits during the tere of this
Agresment
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B, Upon hicarsg of en npanthorized strive, slowdows, stoppage of work, planeed inefficiency, er

s any cariailment of work or yestriction or Interference with the operation of the Employer, the
(S Unien sholl take affrmustive action fo avert or bong such or bring snai activity {o promypt
v (errination
SECTION 16.2 LOCKOUTS

During the Jife of this Agresment, the Traployer shail not lockout any Fmployees covered in this
Asyeerpanl '

’ | ARTICLE 17
SEPARABILITY OF CONTRACT

In the event that any provision of this Agroement shall at apy time be declared mvalid by any court of

+ compelent Junsdmnan or throngrk TS, Guvcmme:nt regulations or decree, sach parties hersto agres to
renegotiate such Trovision or provisions of this Agreement for the B JTpOSE of malang them conform
to the decree or U1.S. Government statutes, so long as they shall remain legally effective, It is the
express intenfon of the parties hereto that all other provisiods not declared invalid shall regnaiz in fall
foree and effect. : '

ARTICLE 18

R ENTIRE AGREEMENT

“" The pasties acknowledge that Curing the negoiiztion which resaited in the Agreement, the unlimited
right and apportanity 10 make demands and propasals with respect 1o any or watter not removed by
iaw from e ares of collective bargainieg, and all andeestand agrecments reach by the parties ere out
ferth in this Apreement. Therefore, the Company Union shall notbe r:rbliga‘lui 1o bargain collectively
on any metter vertaining fo conditions of employment, meluding but not lmited 1o, rates of pay,

wages, hours of work, disoiplinary scticas, training requirements, ste., dmng the term of this
Agrooroent, excepl as specifteally provided Jor in u*"‘m provisions of this Apreement,

ARTICLE 19

DURATION

This Agreement shell be effective from 11:45 pan, on September 30, 2002 through September 3&
2006 and sepersades any and ali pror agresments or vndersianditigs between tie pastics,  °

Akal & UGSOA Local 282 (2002 - 2006} A



APPENDIX “A”
WAGE SCIEDULR

Listed below are the Wages and Benefits for the Employecs in the 9" Ccuit for
the District of Hawati, Local # 81 of UGSOA.

A, Base Wapes & Benefifs:

(1) Cwrent unill September 30, 2002:

¢) Lead Court Security Officer # 2:

d} Health & Welfare Allowance: *
e} Uniform Allowance:

a) Cowrt Secwrity Officers: $16.01 . _
b} Lead Cowt Secority Officer# 11 $17.82 .”
£y Lead Court Secunty Officer#2:  518.86 "
d) Health & Welfare Allowance: *  32.02 ¥
g} Uniform Allowance: $0.15 '
f) Pension: $0.44

{2) Effective October 1, 2002: :
a) Court Security Officers: 5178 )
b) Fead Cowt Security Officer #1: 31895

320.67 "
pet WD as of 10/1/02
80.15 '

1} Fension: 50.44
(3) Effective October 1, 2003:
a} Court Secority Officers: $17.63
by Lead Court Security Officer#1:  519.46
¢} Tead Court Security Officer#2:  §$21.03
d) Health & Welfare Allowance: *  per WD as of 10/1403
£) Unifonn AHowance: $0.15
f] Pension: £0.44
(4) Effectve October 1, 2004:
a) Court Security Offiears: $18.08
b) Lead Court Security Officer # 1: §19.90
¢} Lead Court Security Officer #2:  521.39
d) Health & Welfare Allowance: ¥ per WD as of 10/1/04
e} Uniform Allowance: 30.15 .
1) Pension: $0.44




WAGE SCHEDULE

{Continued)

(5} Effeetive October 1, 2005:

a} Court Security Offfcers:

b) Lead Court Security Officer #f 1
¢} Lead Court Security Officer # 2:

d) Bealth & Welfare Allowance: ¥
&) Uniform Allowance:
f) Peosion:

B. Shift Diferential:

$18.55

$20.36

$2176

per WD as of 10/1/05
§0.15

$0.44

L

Gmployees assigned to work between the hours of 1800 (6:00EM) to 0600
(6:00AM) shall receive an additional 5% of their base hously rate.

*Employees can choose $o join the Compay Healih Plan.

United

vernanent Security Qfficers of America

United Govermment Security gfﬁcnrs of Americs,

Local # 81, District of Hawaii

_Qmﬂ:_ég_m;_/_;__-.,
2T R

Akal Seeurity, Inc.
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APPENDIX R
{LOCAL ISSUES, PARTICULAR TO YOTR LOCATION)

Local #81- District of Tawail

1. The Company shall provide two seniority lists for full time and shared
position Employees, one for each site in Honohulu, HI.

2. SW.I Holidays Péhined. Admjssions Day inAkgust 1s subsniyt for
e day after giving Day11 the list of kolidays 1n Sectioa¥.1.
/7 T
exr Bl h SEc q |
On Flookiog {1,d M

' 7, }’7#0'}"

P{{%é&\aﬁﬂﬁ / ' %
T anis

LOW %gl' | S TD- S

Alad & UGS0A Tocal #8] (2002 - 2006} 2
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R LETTER OF UNDERSTANDING

. Side Bar to the Collective Bargaining Agreement.

SECTION 1.1 RECOGNITION- BARGAINING UNIT

‘This is to add, the “Fiscal Year, 2002 Temporary CSO Program.” to this
Collective Bargaining Agreement. If these positions continue beyond
Fiscal Year 2002, CSOs Slting these pesitions will be covered by i
ecanomic provisions; ail provisions invelving Employer disciphuary
zetions and the Union’s right fo grieve those actions; apd the Unton
Security and / or Dues Cheek-Off provisions, Should these positions
become permanent, 2t provisions, inclading Seruonty, would apply as |
of that dzte.

Akal Secimty Incorporated Tnternational Union, United Govorament

—— . S:smni i‘ﬁccr_s of Americs
91%@-_@@( %@r{? Yol B IJZ'J . ﬁ % >3O0 2

Wyff dé. All United Goverament Secunty of America
. Locels, Emplayed by Akal Security, Ine.

—_— ———————— e
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IN WITNESS WHEREDE, the parties have caused thels representatives 1o sign this Agrcc-mmt as full
nekzowledgment of theic intertion to be bound by the Agreement.

FOR: VUnited Government Security Dificers
of America, District of Hawail,
Local #81

BY: ' Jatin [;[-/qlh”

TITLE: 5g 'Qﬁ'@f
oute_7/24 [rsen

FOR: United Government SI{:curit}' Officers .
Of America, Infernational Office , o

BY: éféq o {,’: éé%_ g . s
DATEL__? —Phol o '

FOR: Alkal Security, Inc. : »

BY: “ %ﬁ W, 1y K/W%

TITLE{ 2 )ryégi %ﬂ:{}#_ﬁi Uﬂﬁ&‘“"
DATE: "EE ZZ;’J L

Akal & UGSOA Lacat 231 {2002 - 2006) . 1




Dushuet of +awan

(3 Local

LETIER OF UNNDERETANDNG
[& yaur 2gms)

Sidi: Bar fo fac Colleckive Bargaining Sgrotments between Akl Scounty, inc. and
Uniled Gevermpsat Secarity Ofeers of Amenics, Intematingal TTniom and s Locals,
AT, 76, B, A2, 3108, 819K, 113 4134 and 155,

The health & wolfare rats sffective 1071702 throuph %30/03 i6 §2.15 per ear.

The helfh & welfars rate for the raasming years of (s apresmrgt tn be effeckive
10/1403 - $130A04, 1011104 — /30405 ad 10£1/05 — 9/50/66 shail be eubjectto 2
renepotietion be be conducied belweer Jue 1 and Taly 31 of each cotresponding
goverment contract year fiouglh the end of this wproanant,

| Secuniy, Ing _ Tinited Goverpment Sernrity
— L f5n OFfeers of America,
Inrermations! Union
&5,?@,\_1'/1.1 Uoetotnas Q:Z?{a.’_.!*‘u
=]
?’ f“XﬂE . ﬂ -
~ £ 3oL
L
T
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LETTER GF UNDERSTANDING

1de Bar tmthe Colledtive B amhgﬁgrmmtsb'WcﬂnAlﬂISm:riﬂ.lnc.
e et o Irdernatiomat Unlon and.

e Uniied Governpent Sexity Officrts of Amcnos, At :
ifn Locals $113, 457, 476, 8 81, #64, #118, #)28, #133, #1534, 9150, $63, 787,

AT, FSE A 2155, 305, B102, #1100

‘fh:: bl and woclfare rate cffeafive 10/1/13 through 5/35/04 15 5:36per
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT
S SETWEEN
. AKAL SECHRITY, INC.
AND THE
UNITED GOVERNMENT SECURITY GFFICERS OF AMERICA
LOCAL #81
DISTRICT OF HAWAILL

in compliance with the USMS Contract MS-01-D-0002 Modification MO61 dated Decesuber 24,
2003, which resultzd from the 9™ icenit court decision in “Intermational UGSOA vs Elane 1.
Charo ei al.” the following Amendment is made to the Collective Bargaming Agreepient
between Akal Security, Inc. {“Company”) and the United Govemment Security Offacers of
America, Local #81 (“Urior™). The Acreement is amended as follows:

1. Section 9.1 of the Agresment shall now include tbe additional holiday of *Good Foday™
added to the lis: of holidays contaiped therein.

2. Section 11.5 of the Alal Secnrity, Ine./UGSOA contract shall read:
SECTION 11.5 PERSONALISICK LEAVE

PERSONAL f SICK LEAVE TABLE

! l_ RATE OF 1 ]
i l PERSONALISICK LEAVE
l , ELIGIBLE
| START DATE i TO USE j!
Date Employee begins T i
working oh the coniract, . - e - !
based onah Oclober § FUEL-TIME SHARED POSITION ;
contract start date, . |
| Oclober 1 - 31 ~ 72tours_ | 36 hours
| Novernber 1-3¢ 66 hours 33 hours |
rp_e_ce_mber 1-3% i 60 hours 1 30hours
January 1 - 31 54 howrs _ 27hours
February 1-25 48 hours . 24 hours 1
 March1-31 42 howrs 1 21 hours j
Apritt-3¢ ] 3B hours 18 hours
i Mayd-31_ 1 30hours 15 hours l
Sune 1 - 30 . _7 24 hours N _._‘I_Q__h_g_ti[s___h__]
Julyt-31 | 18hours | 4 hours
 August1-31 12 hours | ._Emﬂirs__d‘_j
| Septemper1-30 1 6 hours ] _3hours




;.J...

Eash fll-tirme: Employee shall be aligitle o use a maximam of nine () days
parsonal '2ave at the baginning of 2ach 12-month Govarnment contract year
worked. Employess who begin emplaymerd afier the inceplicn of the
contract vaar will be efigible to use a prorated atmount of nersonal fzave,
based on the above ParsonallSick teave Table.

Personal izave may ba taken in not fess than feur (4} howr increments and
shall be paid whan iaken by the Employes as approvad in advance by the
Site Supervisor or Distdct Supervisor.

Shared postiien Employees will recetve one-haif the full fime parsonal leave
per full contract year workas. At the end of the contract year, any shared
position Employee wha worked more than hall the full-time hours (1040
hours} will receive atditional prorated personal leave based on the numbsar of

nours the Employae was paid during that coniract year.

Unused personal davs shail not be cumulative from year to vear.  Any
unusaed, earned perscenal izave will be paid o the Employse at the end of the

contract vear,

Upon fermination of amployment, Employee will be paid at their individual
hourly rate for any unused, earmnad personal leave, hased upan the number
of hours ithe Employee was paid during that contract year. |f the Emplovee
has used more personal laave than ha/she eamed based upon time paid on
the cont:act, the zmount of the overage will be deducted from the

Employee’s final paycheck.

Personal izava {and vacaticn) days may be used 1o cover absences caused
by illness.  Any Employes who i unable {0 report to work becouse of
sickness must notify [he Employar at lzast two {2) hours prior to the
beginning of hisfher shift in oider to be eligible for oaid personal leave
benefils. Proof of Hiness may be required. Disciniinary action ma2y result
from excessive, unapproved absenteeism.



L

rerulm hour worled.

:.|.\.

Pension for the time peciod o Omober 1, 2062 10 September 20, 2003 shell he L4k

be 5.19 per regular hour wionlied.

Bshio

Uniform Allowanee for the wne peciod of Getohsar }, 2007 1o September 50, 2005 shall

All other provisians, 1exms and concitions of the Agreement, except as provided herem. shall
confinue in ful] force and effect,

UNETED GOVERNMENT SECURITY
DFFICERS OF £MERICA

LOCAL #8t

i
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F.etter of Understanding

Side Bar to the Collective Bargzining Agreements between Akal Security,

Inc. and Tniied Government Security Officers of Americe, Internadonal- - - o= =

Union and its Locals £71, £134, £133, #57, #64, #118, £128,#76, #67, #l64
and #81 in the O® Circuit.

As of October 1, 2004 Akal will be providing shoss rathar than shoe
allowance.

United povermment Security Officers Ala) Security, Incorperaied

af Amz;ca, Intermationa! Uuo

)
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Letter of Understanding

Side Bar to the Collective Bargaining Agreements between Akal Security,
Ine. and United Government Security Officers nf America, Tnternational
Union and its Locals £7), #134, #133, #57, #64, #1 18, %128, #76, #67, #164

and #81 in the 9 Circuit

The Health and Weltfare rate effective 10/1/2004 thtough 973042005 is $2.69
per hour paid, up to 40 hours per week. This includes all paid leave 1aken,

biat not leaye that is cashed oub.

United governmeat Security Officers Akal Secwrity, Incorporated

0Ff Amegica, International Unic 1
{Ezﬂ - or / - -
Harme My
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